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Transamerica Expands Employee Benefits Suite  
with Integrated Disability Insurance and Absence Management Solution 

 
Transamerica announces the addition of a full-service absence management solution for employers. 
The new service simplifies disability and absence administration, reducing the administrative burden for 
human resources staff. 
 
“We are excited to introduce this new critical service to our employer clients,” said John Stanley, Senior 
Managing Director of Workplace Employee Benefits at Transamerica. “When employees go on leave, 
employers want to help them be healthy and productive when they return to work while keeping their 
organization fully compliant with federal and state leave policies. Managing absences can take time and 
consume HR resources. Our new integrated absence management solution helps employers operate 
effectively and efficiently to meet their objectives.” 
 
According to the Social Security Administration, one in four of today’s 20-year-old workers will become 
disabled at some point in their careers before reaching full retirement age. 
 
Transamerica’s integrated absence management service provides everything needed to offer a best-in-
class experience—including a single contact to manage short-term disability, Federal Medical Leave 
Act (FMLA) administration, Americans with Disabilities Act (ADA) leave administration, and paid or 
unpaid company absence. Transamerica’s best-in-class absence technology supports employees and 
human resources staff throughout the claim process, including: 
 

• Dedicated case specialist for absence and short-term disability; 
• Compliance and administration support; 
• Automatic recognition of applicable leave types; 
• Real-time online reporting with integrated data; 
• 24/7 claims intake; 
• Sophisticated ADA and Americans with Disabilities Act Amendments Act, as well as Stay-at-

Work capabilities; 
• Automated text notifications; and 
• Real-time medical certification status. 

 
Transamerica’s disability insurance offers a highly flexible plan design, allowing employers to keep their 
current structure or start fresh with an updated plan. Disability insurance is offered as employer-paid 
with employee buy-up or voluntary options. Features also include: 
 

• Return-to-work accommodation assistance; 
• Rehabilitation planning, oversight, and job placement services; 
• Transamerica’s commitment to prompt and accurate benefit payments; 
• Physicians and medical consultants who collaborate with the treating physician; and 
• Vocational rehabilitation counselors focused on return-to-work referrals. 

 
Transamerica’s integrated absence management service is available with Transamerica short- and 
long-term disability insurance policies. A dedicated case specialist will handle all the paperwork, 
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All proceeds benefit St. Vincent de Paul of Baltimore’s homeless services programs.
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JOIN US FOR A SPECTACULAR , FUN-FILLED EVENT IN 
SUPPORT OF ST. VINCENT DE PAUL OF BALTIMORE’S 

MISSION TO END HOMELESSNESS IN OUR COMMUNITY.

Saturday, September 16, 2023 - 6:00 pm to 11:00 pm
Baltimore Museum of Industry - 1415 Key Highway, Baltimore, MD 21230

http://vincentbaltimore.org/
http://equinoxbaltimore.com

